SIDE LETTER AGREEMENT TO THE CURRENT CONTRACT AGREEMENT
Between the Cosumnes Community Services District (CSD)
And
IAFF Sacramento Area Firefighters, Local 522

The Sacramento Area Firefighters, Local 522 of the International Association of Fire Fighters (Local 522) and representatives
of the Cosumnes Community Services District (CSD) have met and conferred in good faith and have reached an agreement to
establish the following changes to the promotional and acting/working out-of-class articles.

ARTICLE 7: LEAVES
7.1 Sick Leave
7.1.4 Reporting

(a) Employees who need to utilize sick leave to cover absence from work must
notify the District in advance of the absence.

(b) Employees must have available leave hours to be compensated for the
leave requested.

(¢) Employees requesting sick leave shall provide adequate notice whenever
possible but no later than one hour prior to the scheduled shift.







7.1.8 Fraudulent Use and Abuse of Sick Leave

Employees use of Sick Leave will be monitored and reported on their
annual evaluation by their assigned captain. The employee’s assigned
captain will request a sick leave usage report from staffing during the
annual evaluation process and document the total amount of sick [eave
used during the last 12 months. Leave should be broken down detailing
the use of Sick Leave and Family Leave that is used from the sick leave
bank. If the employee has used greater than 8 occurrences of sick leave
(as defined in Section 7.1.1) during the last 12 months, the supervisor
shall solicit a written explanation for the excessive use. If the excessive
use of sick leave cannot be reasonably explained, then a written record
that the employee has been counseled regarding the excessive use of
sick leave is required. This record of verbal counseling shall be kept in
the supervisor’s working file for review during the next evaluation
period and shall not be kept beyond 12-months.

Employees will be subject to disciplinary action up to and including
termination for inappropriate, excessive, and/or fraudulent use of sick
leave, including but not limited to the following: fraudulently obtaining
sick leave, falsifying sick leave requests, or providing false
documentation. Misrepresenting the grounds for a sick leave request
including, but not limited to, vacation, travel, recreational purposes, or
to pursue or maintain other employment is also grounds for discipline
up to and including termination.
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